
 

Harvest Promises 2025 
 
Trace Your Ancestors 
Stephen Lally will do his best to find two generations back from your UK grandparents. 
He will need your two grandparents' names, approximate dates of birth and location, 
before 1921. He will find, where available, census details (family, address, occupation, etc), 
birth, baptism, marriage and death information and provide copies. 
  
Enjoy a cream tea 
Kathie Lally will provide a cream tea for up to four people in your house - scones with jam 
and cream and a selection of cakes. 
 
Sunday lunch for four 
At The Rectory. 
 
Come Dine with Me 
Dinner for two at Tim and Kate Hennessey’s. 
 
Anthem 
Choir of anthem to be played after the Parish Mass – Chris. 
 
Anthem 
Choir of anthem to be played after the Parish Mass – Chris. 
 
Two 30 minute organ lessons 
Chris Beauchamp 
 
Homemade Christmas Pudding 
Judy Clegg 
 
Homemade Christmas Pudding 
Judy Clegg 
 
Two hours gardening (local to Berkhamsted). 
Hilary Armstrong 
 
  



Cheese scones 
Hilary Armstrong 
 
Bakewell tart 
Hilary Armstrong 
 
‘Make your own sloe gin for Christmas’  
I’ll take you to the best spot for picking sloes and give you instructions and ingredients to 
make a 70cl bottle of sloe gin. NB this will need to be taken fairly soon, or save it until 
next year! Hilary Armstrong 
 
Clay pigeon shooting  
Hilary Armstrong – 100 clays for 1 person or 50 each for 2 people (under 18s to be 
accompanied by adult). 
 
Choice of lasagne/chilli con carne/mousakka for four. 
Robin McMorran 
 
Saturday Brunch for two  
At Anne and David Ballinger’s home: Fruit, yogurt, eggs, toast, pastries, coffee, tea and 
prosecco. 
 
Career MOT 
We have to give our cars an MoT when they're over three years old and we're advised to 
have periodic health checks. But when did we last give our careers an MoT check? Over a 
90 minute, confidential conversation, I offer someone the opportunity to take stock of 
their career to date and consider the future.  
We can explore what's going well in their work and ask how they can build on these areas. 
We may also discuss where they are less satisfied and why this may be. Other questions 
we might look into could include: 

 some of the trends in their career to date - highs and lows - and contributing factors 
 their transferable skills, interests and values 
 their future options 

Simon is an experienced executive and career coach with over 25 years track record. His 
earlier career was in the City and management consultancy. 
Simon Lawson 
 
 
  


